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All ahout Safety

2 “Tooether” we are Saretv

Licking Cnunty Getting your Business Noticed
Sa fEtv Council Is your company celebrating a banner year? Haue yo
recently started a new program that you want toesha
recently named What better way to let others know than puttinig ithe
-"zﬁua & znog safety council quarterly newsletter.
sﬂfﬁty Send me the details and | will be happy to share!
2 - verist@lickingcountychamber.com

of the Year
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Registration Sign In

Remember — one person may sign in for one
policy number and you MUST sign your

OWN name! I -
Licking County Safety Council is on

BWC Policy Number facebook
If your company has changed policy numbers or gone

from a state insured to a self insured companyasae

remember to notify me (Vicky Crist) of those chasigé http://www.facebook.com//Licking-
cannot submit reports or other documents with iresxir County-Safety-Council/
numbers.

Don’t forget — you always need to make a reservatiofor Safety Council meetings!



-

Should you start an employee wellness
program to improve safety?

Safety pros know that employees’ health is an
important factor in their workplace safety. But how
far should companies go to change workers’
personal habits, such as eating, for the sake of
safety?

Here’s one link between employee wellness and
safety: As obesity becomes more common, more
employees may suffer from a condition that makes
them sleepy at work.

People are considered at risk for sleep apne&yf th
have a body mass index (BMI) of 30 or more and a
neck circumference of 17 inches or more.

Someone 5 feet 10 inches tall would have a BMI of
30 if they weighed 209 pounds.

In 2008, the Federal Motor Carrier Safety
Administration’s medical review board
recommended that commercial truck drivers with a

BMI more than 30 be screened for sleep apnea. The

FMCSA hasn’t adopted that recommendation; even
though its own statistics show 26% of drivers suffe
from the condition.

Some trucking firms are addressing the issue withou
government regulation. Schneider National recently
started to diagnose and treat their drivers inforte

to reduce healthcare costs and reduce crash risks.

Schneider found 17% of its drivers had sleep apnea.
Because of its program, the company has seen a
significant reduction in the frequency and seveuity
crashes.

Drivers diagnosed with sleep apnea are required by
the FMCSA to be disqualified until it's been tredhte
However, a test for sleep apnea isn’t includedhen t
licensing process for commercial drivers.
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With a lack of regulations, it's up to companies to
decide how to address this wellness-safety link, no
to mention others.

Does your company have a wellness program for
employees? Do you think such programs help
decrease the risk of certain types of workplace
injuries?

Coming in May a competition that any
company can win. Details will be shared
at the conclusion of the May Safety
meeting! Don’t miss it — you can win “free
meeting attendance” and more.

Steering Committee Member
Meet Louise Decker

Louise grew up in southern Licking County, the dzteg

of a dairy farmer. A graduate of Lakewood High &uh
and The Ohio State University. She majored in &8oci
Work but switched to Business. Her first real yods at
Holophane as a temporary employee, and stayed 32ere
years. She worked in several capacities from Psicba
Agent, Compliance, Organization Development and HR
Generalist.

Three years ago she had the opportunity to makajerm
career change and go to work for the Licking County
Board of Developmental Disabilities as the Direcibr

Don'’t forget — you always need to make a reservatiofor Safety Council meetings!



Louise Decker continued:

Human Resources. In the 1990's she served on LKCCO
board for 6 years so she knew the great work tee@g
does.

Louise’s family consists of husband, Robb, who vgaak
Owens Corning. They have been married 32 years and
we have 2 sons, Adam and Ben. Adam recently was
married so now she has a daughter-in-law, Hannah.
Louise and Robb also have a couple of dogs andpleo
of cats. They live on 22 acres near Jacksontown an
while she loves her country life, she never wantse a
dairy farmer again! Her interests and hobbies are
varied. She is a sewer and makes most of her own
clothes, quilting, gardening, and hiking and enjoys
weekend cookouts with her sister and family.

If she won the lottery, trust me, Louise says sbaldn't
continue to work, but honestly, | LOVE my job. “Who
knew | could have this much fun and get paid?”

Points to Ponder
Caffeine is the most widely consumed
psychoactive substance in the world.

It's estimated that nearly 144,000 emergency
calls are made by motorists from their mobile
phones in the United States each day (though

many of these are probably multiple calls
about the same event).

Cell-phone towers cause the deaths of up to
50 million birds each year.

A recent study from the University of
California found that colonoscopies done at

8:30 a.m. or earlier detected 27 percent more
polyps per patient than those done later in the

day.

Abraham Lincoln's grandfather was also
named Abraham, and also died from a
gunshot.

June 9, 2010
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Upcoming Dates to Remember
Date Location
May 11, 2010 VFW Post 1060
10 Critical Success Factors for Worksite Wellness
Kurt Harden, Vice President, Med Ben
Regular Lunch Meeting

May 18, 2010 TBD
Social Networking for the Safety Professional

What are the benefits/downfalls?

Mark Labutis

Regular Lunch Meeting

May 25, 2010
Extended Supervisors Training
What are the responsibilities of a supervisor?
What is the liability of being a supervisor?
What is the company responsibility of its
Supervisors?

June 8, 2010 VFW Post 1060
Discovering your Safety Personality

Jane Evans, JK Evans & Associates

Don't forget this is the FREE MEETING

Regular Lunch Meeting

Miller's Essenplatz

CEO / All Employee PrografiBreakfast Meeting)

Bruce Hennes presents Crisis Communication

When you have an emergency at the workplace —
what do you say and who do you say it to?

Breakfast meeting

July 13, 2008 VFW Post 1060
Jump Start your Safety Program
Heather Tibbitts, Safex

Regular Lunch Meeting

Don'’t forget — you always need to make a reservatiofor Safety Council meetings!



Safety Member Spotlight
Meet Velvet Ice Cream

An American Pastime. An American Dream.

The Dream Started With the CreanHe was only 15
when he came to America in 1903 unable to speak
English. But that didn’t stop Joseph Dager frorivistg
for the American dream. And who would have imadine
that just 11 years later, Joseph Dager’s dreamadnoeil
reached in the basement of a Utica, OH confectioner
with an all-American product. But that’'s exactly ath
happened when Joseph Dager sold his first batblarad-
cranked vanilla ice cream and Velvet Ice Cream was
born.

Making Ice Cream a Family Affaik/ith the help of Joe's
sons Ed and Charlie, Velvet Ice Cream grew into a
thriving business. In the 1930s, Velvet built a
manufacturing plant behind the confectionery arghbe
selling ice cream to near-by grocery stores and
restaurants expanding into Columbus in 1937.
Eventually this booming business outgrew its space
downtown Utica and in 1960 it was time to move.tBig
time, the third generation of Dager’s, Joe and Mikere
playing a major role in running the company. Edj&a
started looking for Velvet's new home. They fouhd
perfect site to support Velvet's growth on the &ints of
Utica. The site had an old gristmill built in 181They
felt the mill was a great representation of the old
fashioned goodness and loving care that Josephrpage
into his hand-cranked ice cream. With that, thesyaeed
the historic mill and it not only became their new
headquarters, it became their trademark and appears
Velvet Ice Cream’s packaging to this date.

Today, Ye Olde Mill is a landmark that houses O#hio’
only ice cream museum. More than 150,000 peogié vi
this family-fun destination every year to learn abo
Velvet and enjoy a delicious taste of ice creanohys
Join them on May 1, 2010 for their opening day.

Information from www.velveticecream.com
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BWC's
NEW Drug-Free Safety Program

Tools to make your workplace safer

At BWC, we are committed to assisting you in
fostering a safe and healthy workplace. As an
employer, you recognize that keeping your most
important asset — your work force — safe and hgalth
is the cornerstone of a successful business. That's
why we are introducing our new Drug-Free Safety
Program (DFSP).

It gives you the tools you need to make your
workplace safer by reducing the chances of a work-
related injury. It's a proven fact that safe
workplaces result in fewer accidents, lower workers
compensation insurance costs, and greater
productivity and product quality. Apply for the
DFSP today and take advantage of these benefits.

Benefits
0 Your employees
* Better understanding of the nature and efféct
abuse/misuse of drugs and/or alcohol
 Safer work environment
* Reduced frequency and severity of injury
 Improved employee morale
0 Your business
* Reduced claims and claim costs
* Discounted workers’ compensation rates and
lowered workers’ compensation costs
* Increased productivity and product quality
o Your community
* Reduced drug use
» Demonstrated intolerance for drug abuse
» Showed support for community efforts to reduce
abuse and misuse of drugs and/or alcohol
* Prevented social problems associated with drugs
and alcohol abuse/misuse

Don'’t forget — you always need to make a reservatiofor Safety Council meetings!



BWC has designed the new drug-free program to

make it easier for you to use. The DFSP has less

mandates and features a streamlined focus on safety

This new program is:

o Easy to join and open to previous participants;

0 Less complicated and not limited in the number of
years of participation; and

o Offers improved measurement and evaluation tools
to maintain effectiveness.

Program eligibility requirements

o State-fund employer

o Current on assessments owed BWC

0 Active coverage status

o No more than 40 lapsed days in the past 12 months

In addition you are not eligible for DFSP if yowear
participating in the One Claim Program, group-
experience rating if at DFSP basic level, group-
retrospective rating, individual- (paid-loss-)
retrospective rating, Large Deductible Program, EM
capping and $15,000 Medical-Only Program.

Also, beginning July 1, 2010, employers
participating in group-experience rating may
participate in the DFSP advanced level and receive
3-percent discount.

How the program works

The DFSP has two levels; eligible employers elect t
join either level of the program.

Basic Level:Participating non-group-rated
employers receive a 4-percent discount by meeting
all program requirements. These include completion
of a safety review, accident reporting, accident-
analysis training for supervisors, employee
education, supervisor skill building training, ahab
and other drug testing, and a written DFSP policy.
Advanced Level:Participating non-group-rated
employers receive a 7-percent discount by meeting
the Basic Level requirements; conducting annual,
15-percent random drug testing, and completing a
safety action plan. Advanced level participants tmus
also provide a second chance for employees testing
positive.
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How to apply

To apply for the DFSP, visit ohiobwc.com, select
Ohio Employers, click on Forms, and complete the
Application for Drug-Free Safety Prografu-140).
Private employers must complete and submit their
application to BWC by June 30, 2010, for the initia
July 1, 2010, program year. Public employers must
apply by the last business day of October for the
Jan. 1, 2011, program year.

Where to find your
Safety Council documents

Find most answers here:

http://www.lickingcountychamber.com/m
embers/safety.asp

Don'’t forget — you always need to make a reservatiofor Safety Council meetings!



